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Bob Jones University

Bob Jones University embodies an exceptional 
Christian liberal arts education. The University 
provides for an unparalleled student success 
experience that empowers globally in-demand 
Christ-centered learners and leaders to take their 
place in God’s amazing, eternity-sized plan.

Mission
Within the cultural and academic soil of liberal 
arts higher education, Bob Jones University exists 
to grow Christlike character that is scripturally 
disciplined, others-serving, God-loving, Christ-
proclaiming and focused above.

We commit to provide an outstanding regionally 
accredited Christian liberal arts education purp-
osely designed to inspire a lifelong pursuit of 
learning, loving and leading.
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Bob Jones University

BJU offers 100 undergraduate and graduate pro-
grams in residence and online in religion, business, 
education and human services, fine arts and com-
munication, arts and science, and health sciences. 
We focus on providing students a transformational 
experience known as the BJU Premium, which is 
centered on biblical thinking, engaged learning 
and life mentoring. BJU has 3,000 students from 
nearly every state and more than 30 countries. We 
are committed to the truth of Scripture and the 
pursuit of excellence in all we do.

Biblical 
Thinking

Engaged
Learning

Life
Mentoring

U.S. News & World Report Rankings
BJU’s excellent faculty, staff, students and alumni 
have achieved notable results and outstanding 
outcomes.

Learn More

https://www.bju.edu


School of Business

BJU’s School of Business began in 1947 and 
continues a 75-year tradition of excellence 
with approximately 400 students, 15 faculty, six 
academic programs and 4,694 graduates.

Student Organizations
University Business Association

University Marketing Association
University Accounting Association
University Investment Association

University Entrepreneurship Association
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Positions Held
by Graduates

Business Owner
Certified Public 

Accountant
Chief Financial Officer

Human Resource 
Director

President/VP
Sales Manager
Senior Auditor

Staff Accountant
Territory Manager

List of Programs
• Accounting, BS
• Business 

Administration, BS
• Business, AS
• Culinary Arts, AS
• Paralegal Studies, AS

Complete
Program
List

https://www.bju.edu/academics/college-and-schools/business/
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Graduate
Recruiters

BMW
Cherry Bekaert

Chick-fil-A
Deloitte

Ernst & Young
Elliot Davis

Infinity Marketing
Jackson Dawson 

Marketing
KPMG

Lord and Richards
PwC

Rödl & Partner
ScanSource

Stokes & Company

Grad Schools
Attended by 

Alumni
Clemson University

Duke University
Indiana University
Purdue University
Regent University

University of 
Mississippi

University of 
North Carolina
University of 

South Carolina
Wake Forest University



Aimee enjoys her business 
classes and has learned 
much from the business 
faculty, whom she credits 
for giving her a good 
overview of the business 
world. She also appreciates 

the BJU Core classes that have given her such 
skills as communication, critical thinking, time 
management, leadership, biblical principles and 

Aimee Tewes
Business Administration, Class of 2022

Sam loves accounting and 
his accounting professors 
who he finds easy to talk to 
and interested in him as a 
person. After one professor 
helped him develop his 
resume, Sam secured an 

internship with KPMG following his junior year. 
KPMG has now hired Sam, and he will begin work in 
their Orlando office after graduation. Sam feels the 
content of the accounting program is very good, 
and the program gives him the flexibility to take 
electives he’s interested in. Faculty share a wealth 
of experience during their lectures. He says being 
a business major gives him the drive he will need 
in the workforce. Sam is president of the University 
Accounting Association, and through this academic-
related organization, he has had many opportunities 
to develop leadership and organizational skills and 
put into practice what he has learned in the class-
room. He has also had opportunities to network 
with business professionals.

Samuel Tyrrell
Accounting, Class of 2022

School of Business
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Student Profiles
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Alumni Profiles

care for other people, which she will be able to 
transfer from job to job. Aimee is president of 
the University Marketing Association and likes 
applying what she has learned. Her work in the 
Association is primarily project or speaker based. 
The group completed a successful marketing 
campaign for the Culinary Arts Bistro, and she has 
been exposed to many successful alumni in local 
marketing agencies. After her sophomore year, 
Aimee completed an internship with a nonprofit, 
requiring her to use communication skills as she 
worked to find low-income housing for families.

With over 25 years of expe-
rience in the financial services 
industry, Bert specializes in 
investment management, 
asset allocation, sustainable 

income and estate preservation. He conducts 
educational seminars for high-net-worth families, 
nonprofit agencies and associations nationwide, 
which has led to his participation in statewide tele-
casts on the educational television network. He 
is a frequent speaker on estate and tax planning, 
planned giving strategies and achieving predictable 
income. He serves on the boards of several non-
profit organizations and leads the college student 
ministry at his local church. Barron’s has honored Bert 
by naming him as one of America’s Top Financial 
Advisors for 2015, 2017, 2019 and 2020, and Forbes/
SHOOK considered him one of the Best-in-State 
Wealth Advisors from 2019 to 2021.

Bert Arrowood
Accounting, BS
Managing Director –
Wealth Management, UBS
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Rick Altizer
Accounting, BS
MBA, University of South Carolina
CEO, Earnnest

Rick began his career as a 
CPA at Ernst & Young and 
later joined McDonald’s 
Corporation where – after 
receiving his MBA – he led 

two decentralized field regions as regional vice 
president and general manager in Nashville and 
Kansas City. In 2003, he led the U.S. franchise for 
Midas and later joined Shell Oil, where he served 
as president of Jiffy Lube and vice president for 
North American Fuels Marketing. After six years at 
Shell, Rick served as CEO for a startup in D.C., the 
president of a private equity portfolio company 
in Atlanta and senior vice president of Fuel Sales 
and Marketing for BP. Rick joined Earnnest, a 
Greenville-based real estate payment tech startup 
as CEO in 2019, where he has raised $12M in 
growth capital, increased revenue by 75 times 
and grown the staff by four times. He and his wife 
Suzanne are active members of White Oak Baptist 
Church in Greenville.



Position Summary
Bob Jones University seeks an experienced for-
ward-thinking leader with a strong ability to set 
vision and strategy resulting in academic excel-
lence and growth. This is a unique opportunity 
to infuse the School of Business with innovative 
and entrepreneurial vision to build an educational 
experience that fully prepares Christian leaders 
for careers in the business world. The Dean will 
lead with responsibilities ranging from setting 
vision and strategy, to faculty development and 
enablement, student and alumni engagement, 
and operational effectiveness and optimization.

The School of Business began in 1947 and con-
tinues a 75-year tradition of excellence with 
approximately 400 students, 15 faculty, six aca-
demic programs, and 4,694 graduates. This is a 
12-month position reporting to the Provost.

Core Responsibilities
Mission-Based Leader

• Understand and positively promote BJU’s 
mission.

• Cultivate BJU’s biblical worldview emphasis.

• Model excellence in personal character and 
servant leadership, demonstrating a close 
relationship with Christ, strong integrity and a 
humble spirit.

• Collaborate with and lead diverse groups to 
achieve goals and make decisions.
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Dean Position 
Description and 
Responsibilites
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Dean Position and Responsibilities

• Appreciate the role of Christian liberal arts in a 
business education.

• Encourage faculty and students to participate 
in opportunities and collaborate outside of the 
School of Business.

• Work with BJU’s leadership structures to 
improve the institution through development 
and support of strategic initiatives, change 
management and growth opportunities.

• Lead by example and encourage ministry 
involvement and gospel-focused outreach.

Visionary & Strategic Innovator

• Lead a culture of innovation and entrepreneur-
ship through forward-thinking opportunities. 

• Create and clearly communicate a vision and 
strategic direction for the School of Business.

• Develop a multi-year plan for growth with clear 
objectives and milestones.

• Partner with key stakeholders to benefit the 
School of Business.

• Establish a School of Business brand that 
clearly articulates a value proposition and 
attracts and engages students, alumni, faculty, 
staff and community partners.

• Incorporate current business and academic 
trends in the School of Business strategic plan.

• Integrate technology in the curriculum, in com-
munication and recruitment processes, and in 
interaction with alumni.

• Champion the continuous development and 
evaluation of academic programs and opportu-
nities for the School of Business.



Dean Position and Responsibilities

Relationship Builder

• Lead by example by engaging and building 
relationships with prospective and current   
students, faculty, staff, alumni, community   
networks and ministries.

• Collaborate and build relationships with schools 
across the University.

• Build relationships with School of Business 
alumni and leverage their expertise to expand 
academic and financial resources for the school.

• Work together with the Advancement and Enroll-
ment Offices to identify avenues for strategic 
partnerships to grow enrollment and funding.

• Participate in community events and initiatives  
to create a broader awareness of the School    
of Business.

• Partner with key business and community stake-
holders to develop a career path strategy and 
plan for each area within the School of Business.

Academic Administrator

• Engage faculty in continuous program assess-
ment to measure and increase effectiveness 
and academic excellence.

• Serve as administrative officer and on the BJU 
Deans Council.

• Oversee daily operations and steward 
resources effectively, including the budget, 
alignment of resources to strategy and optimi-
zation, and utilization of faculty and staff.

• Utilize business and academic expertise to 
teach high quality business courses. 

• Serve as liaison with governmental or regulatory 
organizations related to the academic programs. 
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Dean Position and Responsibilities

• Oversee the management of academic programs, 
curriculum offerings and course scheduling.

• Respond to student needs and resolve issues 
that are escalated to the Dean level.

• Work with division chairs and faculty to culti-
vate and expand business internship programs, 
on-campus recruiting events and activities, 
and student knowledge and exposure to job 
opportunities.

Talent & Team Developer

• Empower the division chairs and faculty to  
leverage their experience, expertise and    
creative thought to improve learning and    
student experience.

• Lead the recruitment of high-performing,    
mission-based faculty and staff. 

• Invest time and resources into faculty and staff 
development.

• Establish a team environment that strives for 
excellence and results.

• Lead a culture of collaboration, trust,      
transparency and empowerment.

Qualifications
Mission-Based Leader

• Graduate-level academic credentials (terminal 
degree preferred).

• Experienced and successful business leader.

• Teaching and scholarship at the university level 
(preferred).

• Understanding of and ability to manage the aca-
demic programs in the School of Business.
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Dean Position and Responsibilities

• Ability to articulate and develop biblical world-
view thinking related to business.

• Strong written, verbal, interpersonal and   
presentation skills.

• Demonstrated ability to create and commu-
nicate a vision and to develop and execute a 
strategic plan.

• Innovative entrepreneurial, growth and results 
oriented mindset.

• Technological aptitude.

• Ability to influence and impact people in a 
team-oriented, collaborative environment and 
create consensus.

• Effective leader who can quickly gain follower-
ship and lead and manage change.

• Strong leadership qualities and characteristics 
in the areas of critical thinking, communication, 
resourcefulness, talent and team development 
and culture building.

• Administrative skills to lead and manage the 
operations of the School of Business.

• Proven ability to build a high-performing,   
collaborative team.

• Sustained track record of investment in   
individual and team personal and professional 
development.

• Inspirational leader who leads with humility 
and cultivates a culture of trust.

• A Christian life that shows evidence of a close 
relationship with Christ and encourages others 
to grow spiritually.

• Ministry and community minded.
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Application
1. Individuals interested in the position and  

desiring more information may contact either 
BJU’s Human Resources Department or Dr. Gary 
Weier, Provost and Executive Vice President for 
Academic Affairs.

2. Visit BJU’s Human Resources page to complete 
an application.
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BJU Human Resources

Application and 
Selection Processes

Dr. Gary Weier

https://bju.careers/dean-school-of-business/
mailto:gweier%40bju.edu?subject=Dean%20of%20the%20School%20of%20Business%20Inquiry
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Application and Selection Processes

Selection Process
1. Human Resources and the Provost’s Office will 

screen the applicants.

2. The Provost will invite the top applicants to visit 
BJU individually.

3. The applicants will give a “job talk” to faculty, 
students and administration.

4. Faculty representatives will interact with     
the applicants.

5. Administration will interview the applicants.

6. Provost and executive leadership will select   
the new dean.

7. Faculty will participate in the onboarding process.
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Greenville Community 
and Business 
Environment

A medium-sized metro community, Greenville con-
sistently ranks as one of the nation’s top places to 
live. Located along I-85, halfway between Atlanta 
and Charlotte, Greenville boasts a mild climate, a 
diverse and growing economy, exceptional health-
care, good K–12 and higher education opportu-
nities, and an unmatched overall quality of life. 
The city population is 76,000 and the surrounding 
metro population 550,000. Approximately 48.4% 
of the population over 25 has a bachelor’s degree 
or above.

Greenville began as a small farming community 
in 1786. In the last 35 years, it has transformed 
itself from the textile capital of the world to a des-
tination for a diverse domestic and international 
industry base, including corporate offices, man-
ufacturing and warehousing/distribution centers. 
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Greenville Community and Business Environment

Several well-known businesses are headquartered 
here, including Spectrum, Fluor Corporation, GE 
Power, Hubbell Lighting, Michelin North America, 
ScanSource and Verizon Wireless.

Greenville and its surrounding communities are 
also home to well over 100 Bible-believing, gos-
pel-preaching churches.

Greenville’s award-winning, pedestrian-friendly 
main street features over 100 restaurants and 
many boutiques. A cultural and entertainment 
center, Greenville is home to the Liberty Bridge 
in Falls Park, the Peace Center for the Performing 
Arts, nationally recognized museum collections, 
a 17,000-seat arena, a 340,000-square-foot con-
vention and exhibition center and an abundance 
of parks and recreation areas, including the GHS 
Swamp Rabbit walking and biking trail. It is ranked 
as one of the top-10 cycling cities, and its annual 
Artisphere is a top-10 fine arts show.

On the sports front, Greenville boasts a Red Sox 
minor league baseball team, the Greenville Drive; 
men’s and women’s professional soccer teams, 
Greenville Triumph and Greenville Liberty; and the 
Swamp Rabbits, a professional hockey team.

More About Greenville

https://www.visitgreenvillesc.com

